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Introduction

Semester 1 started off busily with a buzz of students on campus despite -QQY#Btrictions. The
impact of Omicrorcoincided almost exactly with Orientation week. As a result most planned social
activities had to be cancelled or in some cases moved online in reduced form. The University of
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Engagement-UC as an Engaged University

7KH 8QLYHUVLW\ RI &aDQWHUEXU\ <RXQJ 1HZ =HDODQGHU RI
recognises a young person with exceptigrakential to build a bright future for Aotearo&rom

Page 2 of 15



Lecturer Dr Sarah Kessans anagiheering graduate Kate Breach. Women in Space Aotearoa New
Zealandaims to provide a professional network and inclusive community that supports women
working in the space sector in W&Zealand provides mentorship for women wanting to enter the
sector and encourages the next generatioNe Zealandwomen to pursue a career in space,
particularly in science, technology, engineering and mathematic ( Ofields.

Associate Professors CHU\O % URZQ DQG .DWKU\Q ODF&DOOXP 6FKRR

Leadership are featured on photographic boards at Christchurch bus stop shelters currently. They are

advertising the 2023 Australasian Society for Computers in Learning in Tertiary Bducat
$6&,/,7( FRQIHUHQFH h&sKrighith éurisid Newr-Zealand.

$VVRFLDWH 3URIHVVRU ODF&DOOXP ZDV DQ LQYLWHG WUHQG
RI 7THFKQRORJ\ (QKDQFHG /HDUQLQJ 6\PSRVLXP 6RTdl/ 6 KH
transformation and its impact on our digital wellbeing”. She was also a panel member for EDTech
NZ's Aotearoa EdTech Excellence Whitepaper Official Release and panel discussion. The discussion
focused on how we can better support the transformation of educational experiences, digital
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and diversity. XEOLVKHG E\ &DQWHUE XU\ itdQavallable ¥htowgh théeHRedrieh & 8 3
Commonsanda
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https://95bfm.com/bcast/nga%CC%84-hau-e-wha%CC%84-o-ta%CC%84whirima%CC%84tea-culturally-responsive-teaching-w-dr-m%C4%81tiu-ratima-thursday-march-11
https://95bfm.com/bcast/nga%CC%84-hau-e-wha%CC%84-o-ta%CC%84whirima%CC%84tea-culturally-responsive-teaching-w-dr-m%C4%81tiu-ratima-thursday-march-11



https://www.canterbury.ac.nz/business/execed/short-courses/strategic-foresight/
https://www.canterbury.ac.nz/business/execed/short-courses/futures-thinking/
https://www.canterbury.ac.nz/business/execed/short-courses/logistics-supply-chain/
https://www.canterbury.ac.nz/business/execed/short-courses/logistics-supply-chain/

The Law Faculty continues its preparatory work to give effect to the resolution of its professional
body, the Council for Legal EducatioV KDWt0—RUL

Page 6 of 15


https://www.otago.ac.nz/law/otago833334.pdf
https://www.otago.ac.nz/law/otago833334.pdf
https://www.borrinfoundation.nz/indigenising-llb-phase2-survey-report/?fbclid=IwAR3QOYl8l5q6JRBQgBmAdp7DH0rif6VTjXDH5WElo5Nsr9ndKbNWwan8HEQ

Page 7 of 15



Xx 1J— .AUHUR D 3LWD .—SLWL 7K&8WHDFK2ZRIVFRVILBRLWE GLSL
2020) brought 18 total visits. Top country views: New Zealand,edrtates, Canada, United
Kingdom, Germany.

Professor Stephen Todd, Faculty of Law has been elected as a Fellow of the Royal Society of New
=HDODQG 7H -SDUDQJL RQH RI RQO\ QHZ )HOORZV VR HO
sciences, engineering and technology, and arts and humanities. A highly influential scholar in private
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As well the care for student residents led by Halls management, a student welfare team has been
ZRUNLQJ WRIJHWKHU ZLWK WKH 8QLYHUVLW)\ tBdeBvBrQracetigdsE X U\ ¢
to flats. The main way that the need for this and other types of support, such as academic information,

has been identified is through a structured programme of making a phone call to each student and

staff member who reports that theKDYH &29," 7H :DND 3—N—NDQR KDV DO\
providing resources and support to students.

During the peak of COVIzases and close contacts in the haflsesidencea group of about 70

staff volunteered to helpalls leadership deliver i2OV DQG SDUFHOV WR WAV LGHQ
lunches were delivered, along with a large number of pamaelsunting to about6,000 deliveries

in all. I am grateful to staff for their flexibility and generosity in relieving pressure on our halls
colleagues and for contributing in a tangible way to student welfare.

8& KDV SURYLGHG VWDII ZLWK UDSLG DQWLJHQ WHVWV 5%$7V
of surgical masks is available to students and staff, and KN95 masks are availabléasaaifyand
students going into clinical settings.

Limited social opportunities for students because of the government COVID rules has, we believe,
been the primary factor f@an unwelcome level of weekend disturbance on llam Fields and in other
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In January this year, the Uniw#lly announced our intention to redevelop the Dovedale Campus to
focus on digital screen industry education, research and commercial collaboration. The initiative
responds to global demand for graduates and research and development in these industries. In
addition, it supports many of the University’s goals and key objectives. First and foremost, it
contributes to our education and research goals. It is also a key plank in achieving sustainable scale,
contributing to our positive economic impact on the loca

Page 12 of 15


https://www.canterbury.ac.nz/digital-screen-campus/
https://www.canterbury.ac.nz/digital-screen-campus/

development and to support the establishment of data governance and supporting frameworks, while
working to progress new data use cases rapidly.

Development has also continued on increagivegimpact and value &CE for students ad staff.

Last month the combined Digital Services and Kia Angitu ACE squad went live with ACE integrating
WR RXU UHODWLRQVKLS PDQDJHWiEhEW clsadge, \WCR thR seakp D L FV
beyond firstyearstudent@nd despite the increase in case numlbigssis expected to brinthe ACE

team will still be able toeffectively coordinate case management. The ACE integration with
Dynamics was a key technical milestone of the Kia Angitu programme, as we continue to scale the
‘360’ degree view of students for advisory and pastoral care.

Underpinning all the work being undertaken digitally is a commitment to the protection of UC people,
DVVHWY DQG GDWD &KLHI 'LIJLWDO 2IILFHU OLFKDHO 2XOVQD|
Tagwireyi have been progressing significant tactical initiatives to make immediate improvements in
our protection while developing a comprehensive cybersecurity strategy and programme for UC.
ODQ\ RI WKH LQLWLDWLYHY DUH LQYLVLE b niéake ssidlIRcBadgésD W 8
to our daily work habits, such asadopting muli I DFWRU DXWKHQWLFDWLRQ 0)$%
Digital Services. The rolIRXW RI 0)$ LV RQH RI WKH PDQ\ FULWLFDO L¢
security team is currently progressing: it has now been completed with all administrative departments
and is due for completion with all faculties by June.

,Q UHVSRQVH WR D ORZ VHLVPLF DVVHVVPHQW RI WKH 3IWDLLEL
the outcome of deasibility study into the options for the future of the building to the Planning,
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A new Sustainability Hub web padpas been developed to feature all our strategic work in this area.

It covers teaching, learning and research related to sustainability, as well as providing a direct link to
the work of the Sustainability Office and information about recognition UC has received, including
rankings results and awards news. The web page appears under the ‘About’ section of the University
website.

Congratulationsare dueW R WKH )DFXOW\ RI (QJLQHHULQJYVY OHFKDQLF
Team whohave
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https://www.canterbury.ac.nz/sustainability-hub/
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