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2017- 1st intake of 14 students in Christchurch NZ 

2018- 2nd intake of 34 students in Porirua NZ  

2019-3rd intake of 60 students 
in three rohe: 

¥ Te Tau Ihu 
¥ Tamaki Makaurau 
¥ Christchurch  

The programme travels to where our wh! nau want us.  We believe all our communities should have 
the opportunity to grow and develop, so we come to you.  If you want the programme in your rohe, 
let us know. 

The driving purpose of this programme is to contribute to the resurgence 
of MANA MOTUHAKE by building the courage, imagination and kete 
of resources within our communities. 

The programme is open to people without 
undergraduate qualifications.   The main 
criteria for entry to the programme is 3+ years 
of service to the M!ori community.  
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The programme has drawn students from a range of fields. For 
Ariana, her drive for enrolling in the programme was the 
flexibility it provided, and for aligning with her work and area 
of passion;  
 
 

When I found out about this degree programme I knew it 
was exactly what I was looking for. It ticked all the boxes. It 
was relevant to the space I work in, and I could tailor it to fit 
the actual work that I do  and am passionate about. To top it 
off, the kaupapa M ! ori approach and the focus on M ! ori 
and Indigenous leadership was hugely appealing.  
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Overview of the programme  
 
Our postgraduate programmes in M! ori and Indigenous Leadership (MIL) are founded on the 
belief that the most significant contribution to advancing our tino rangatiratanga (self-
determination) at this time is people with courage, vision and culturally embedded leadership 
skills, who can imagine and realise practical solutions that achieve intergenerational aspirations.  
 
The MIL is an applied, multidisciplinary, professional and flexible taught programme that is 
designed to accelerate the career progression of mid-career M!ori across all sectors. The 
ultimate aim of this programme is to grow inspired leaders capable of materially advancing tino 
rangatiratanga in the service of their people.  
 
 
The MIL has been designed to:  

! ! Make a significant contribution to the M !ori and Indigenous sector by preparing 
emerging leaders to envision, implement, and execute the aspirations of our 
communities;  

! ! Equip emerging leaders with knowledge and skills, including the ability to:  
o!
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How the programme is delivered  
 
The MIL is largely taught through w! nanga at marae, because we believe that the purpose of the 
programme, the type of k"rero (discussion) that is generated through the w !nanga and the 
importance of wh! nau learning all suit marae based delivery.  We have designed the MIL so that 
it is a journey programme that aims to create transformational change within both our ! konga, 
as well as within our communities , as our graduates go on to make meaningful contributions to 
the change they believe matters most.  The programme does not feel like a standard university 
Masters programme, it feels like a kaupapa M!ori approach to growing the people who serve our 
community.  As a postgraduate programme, it will stretch hearts and minds, while building 
practical skills. 
 
 
The programme also has, at its core, a practical project that !konga can use to apply their 
learning.  We believe that the skills to advance leadership and self-determination are best 
developed by doing.  This project can be an existing work or community project, to ensure that 
the assessments in the programme contribute to existing commitments, and so that the 
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During the w! nanga there will be a dynamic mix of wh! nau learning through discussion, 
debates, as well as provocations from the academic team and guest speakers.  The 
programme is based on an ethic of learning through our !konga, not teaching to: all our 
!konga come onto the programme with lived insights and knowledge into M !ori leadership 
and self-
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The Team  
 

 
Sacha McMeeking  
Head of School 
K!i Tahu  
 
Sacha brings a serial entrepreneurÕs approach 
to working with and for Iwi M ! ori. From 
instigating United Nations proceedings to 
architecting a M!ori social enterprise fund and 
leading commercial negotiations, she is known 
for solution -building that meets Iwi M ! ori 
aspirations. Before coming to UC, Sacha was 
the director of a boutique consultancy working 
with Iwi M ! ori in strategy development, 
kaupapa M!ori asset management and 
innovation and the General Manager Strategy 
and influence with Te R#nanga o Ng!i Tahu, 
responsible for government relations on behalf 
of the Iwi.  Recognised as an emerging New 
Zealand leader, Sacha won the inaugural 
Fulbright Harkness Fellowship in 2010. Sacha 
is a change agent and compliments her varied 
background with a desire to support and grow 
the next generation of M! ori scholars. 
Initiatives like the M !ui lab are a product of 
that intent and just one of the many 
innovations that Sacha intends to bring 
through Aotahi in the years to come.  
 
Sacha is researching in the areas of:  
¥ Iwi M !
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Komene Kururangi 
Pou Ð MMIL Cohort  
Ng! i Te 
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Professor Jeanette King  
Deputy Head of School 
Ng! ti Pakeha 
 
Professor King has published widely in areas 
relating to the M !ori language and languages 
spoken by M! ori - from aspects of linguistic 
change, particularly in the phrasal lexicon, 
through to language revitalization. She is a 
member of the MAONZE (M! ori and New 
Zealand English) project examining change 
over time in the pronunciation of M !ori.   
 
Professor King leads the bilingualism theme at 
the New Zealand Institute of Language, Brain 
and Behaviour (NZILBB) at UC where her 
current research includes work on non-verbal 
behaviour of M!ori and P!keh! in New 
Zealand. Some of her current projects include 
ÒTuhinga M! horahoraÓ, which involves the 
analyses of writing by children in M !ori 
immersion schooling in order to provide 
feedback to teaching about the use of M! ori by 
their student s. Furthermore, Professor King is 
working on a collaboration with the School of 
Teacher and Education on a project entitled 
ÒIntergeneration Transmission of Minority 
LanguageÓ, which is an investigation of some of 
the factors which increase the likelihood of 
children in NZ being raised as speakers of these 
languages.  
 
Her other research interests and areas include:  
1. M! ori language revitalisation.   
2. M! ori phrasal lexicon.  
3. Analysis of spoken and written corpora of 
M! ori.   
4. Intergenerational transm ission of parental 
or heritage languages 
 
 

 
Teena Henderson 
Senior Lecturer  
Kai Tahu 
 
My name is Teena Henderson and my 
t#rangawaewae is Arahura on Te Tai Poutini, 
the West Coast, where I grew up and have 
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Phillip Borell 
Lecturer  
Ng! ti Ranginui  
 
Phil is a lecturer in Aotahi: School of M !ori and 
Indigenous Studies and has a research 
background in M !ori history, sport sociology, 
sport history and contemporary Polynesian 
masculinities.  
 
As a former rugby league player and current 
rugby league strength and conditioning coach 
Phil has worked for the best part of a decade to 
interweave his extra curricular activities into 
his research field. Phil has published several 
works examining the identities of professional 
rugby league players and the social and cultural 
politics that come with a career in professional 
sport. 
 
Phil is also the co-owner and coach of The Kutt: 
Functional Fitness and works to improve 
hauora outcomes for lower socio-economic 
groups on the Eastside of &tautahi. Through 
this mahi he hopes that he is contributing to 
the self determination of his local, and wider, 
h!pori in creating healthier and happier 
wh! nau. 
 
 
 
 
 
 
 

 
Hamuera Kahi  
Lecturer  
Ng! ti Paoa/Tainui  
 
Research interests include the interface 
between M! tauranga M! ori/indigenous 
knowledge and science; Traditional Maori 
games and sports; Maori sports 

¥! Maori sports  
¥! Maori and indigenous knowledge 

systems 
¥! Urban indigeneity  

 
Christchurch born - to a muso and a teacher - 
and a proud papa of two. Hamuera has been 
studying, teaching, and researching in Aotahi 
for over a decade. In this time his teaching 
contributions are representative  of the 
interdisciplinary nature of M ! ori Studies, 
including: m ! tauranga M! ori, oral traditions, 
film and media, research methodologies, 
resource management and science. 
  
HamueraÕs research experience is similarly 
varied, with a focus on M!ori experiences. 
These projects include mental health, policy 
and community resilience. He has also 
undertaken social research on rugby and sport 
in New Zealand, influenced by the writings of 
CLR James. His current research pursuit sits 
somewhere in a kaupapa that involves 
storytelling, music, film and aesthetics. 
  
Hamuera is also part of the M !ui Lab team at 
Aotahi, that works to grow the next generation 
of M!ori students, by working on real -time 
projects for M !ori organisations and 
communities. Hamu is fortunate to work in an 
area that can contribute to the realisation of the 
aspirations of M!ori wh!nau and communities.  
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Dr Manuhuia Barcham  
Dissertation  Supervisor  
Ng!ti Kahungunu/Te Arawa/Ng!ti T #wharetoa 
!
!
Manuhuia Barcham is Principal of Archetekt, a 
Strategic Design & Foresight firm based in 
Seattle, USA. He also maintains Adjunct-
Professor positions at Presidio Graduate School 
and the University of Washington. He was 
formerly a faculty member at Massey 
University, New Zealand and the Asia 
Pacific School of Economics and Management 
at Australian National University, Australia. At 
Massey he was the Foundation Director of the 
Centre for Indigenous Governance and 
Development.  
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Unaiki Melrose  
Ng! ti Kauwhata/Ng ! ti Raukawa  
Coordinator MMIL  
unaiki.melrose@canterbury.ac.nz  
 
 
Unaiki has been studying and teaching within 
the Aotahi wh! nau for 6 years mainly in the reo 
M! ori space but is starting to extend the 
breadth of her teaching to include M! ori and 
Indigenous studies as well as teaching into 
kaupapa M!ori topics in different schools 
within the university. This year Unaiki  will  also 
be jumping on board to assist with all things  
admin for MMIL as the programme grows and 
disseminates through Aotearoa.  
 
Unaiki is currently completing a Masters of Te 
Reo M! ori focusing on contributing resources 
to revitalise our reo rangatira. This includes the 
development of a series of bilingual childrenÕs 
books based on and creating new narratives 
around our Atua W!hine within te ao M !ori to 
modernise our narratives so that they seem 
relevant and inspiring to our children and 
contribute to a growing movement in the 
creation of inspiring resources for M ! ori 
children that celebrate and disseminate 
m! tauranga M! ori.   
 

 
Karen Murphy  
Ng! ti Maru  
Aotahi School Administrator  
Te Ao M! rama Room 143 
Phone: +6433694147 
karen.murphy@canterbury.ac.nz  

 an 
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Where is the programme delivered  
The programme is held in various rohe across Aotearoa New Zealand each year.  We believe it is 
important to take the programme to our communities. Our approach is that we will respond to 
wh!
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How to enrol 
The programme takes expressions of interest at any time during the year.  Enrolments must be 
completed by February in the year you intend to commence the programme. The process has 
two stages: 
 
Stage OneÑEligibility  
The first stage involves submitting the following  via online portal 




