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• Think about relevant examples to show you 
have the specific qualities and skills required 
for the position. Interviewers are seeking 
evidence of such qualities as your motivation, 
attitudes, initiative and self-insight.

• Answers you give must be your own, and in 
your own language and style. Don’t memorise 
answers from books or the internet - think up 
your own.

• Employers may ask topical questions –  
read/watch the news and think about what 
might be of interest to the employer.

There are no model answers and it would be a 
mistake to try to formulate exact answers ahead 
of time. It is okay to ask for a moment or two to 
think before answering a question. 

Here are some guidelines on answers to certain 
questions. Look at them critically and decide 
which would be the right way for you to  
answer them.

1. ‘Tell us about yourself!’
You could touch on your schooling, university 
study, work experience, interests, any special 
experiences (e.g. American Field Scholarship), 
achievements, skills and/or strengths.

2. ‘Why did you choose to major  
in ___ ___ ?’
Avoid the impression of aimlessness or 
uncertainty. Remember: choosing a major 
out of interest and being willing to talk about 
this is a valid response. Show evidence of 
interest, logical thought, planning, research 
and a positive attitude to study. You could 
share your aspirations here.

3. ‘What do you do in your spare 
time?’
This is generally asked in an attempt to round 
out a picture of you as a person. Emphasise 
how actively you pursue spare time interests. 

4. ‘Describe a situation where you 
have worked in a team?’
Quote examples of past participation and 
contribution in teams from work, university, 
sports, choirs, committees etc. Concentrate 
on your contribution in relation to what the 
team did, and use the STAR principle  
(see page 32).

5. ‘What appeals to you about  
this job?’
Think carefully before answering this 
question. Typically your answer may include 
how the position is relevant to your interests, 
previous studies and skills, and how these 
factors will assist you to positively contribute. 
Discuss how the position will enable you 
to further develop your skills and why this 
is important to you - are you interested in 
continual learning and development?

6 ‘How do you handle pressure?’
Give examples of pressure situations you 
have been in and ways in which you have 
positively handled them. The employer 
is seeking to ascertain whether you have 
developed strategies for coping under 
pressure.

7. ‘What are your major strengths and 
weaknesses?’
Listing too many weaknesses will type you 
as very negative; however, denying any 
weaknesses will make you appear naive, 
arrogant or dishonest! The employer is 
seeking to ascertain your maturity and 
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